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Personal information  

First name(s) / Surname Petru Lucian, Curşeu 

Address Department of Psychology, “Babeş-Bolyai” University, Republicii 37, Cluj-Napoca, România 

Telephone (office) (+40) 264590967 

E-mail petru.curseu@ubbcluj.ro 
  

  

Work experience  
  

Dates October 2014 –  

Occupation or position held Full Professor 

Main activities and responsibilities Teaching: Advanced Research Methods in Psychology (PhD level course), Advanced Organizational 
Psychology (MA), Multiparty collaboration and negotiation(MA); in 2015 I have coordinated the 
reorganization and updating of the MA program in Human Resource Psychology and Organizational 
Health.  
Research Management – I have founded and coordinated the Work and Organizational Psychology 
Research Center at the Babeş-Bolyai” University (the research center includes around 20 
researchers).  
Supervision – PhD students 
Editorial activities – between 2013 and 2023 I served as the editor of Team Performance 
Management, under my editorship the journal was ranked on the ABS and ABDC lists and was listed 
in the Web of Science 

 “Babeş-Bolyai” University, 1, Mihail Kogălniceanu, 400084 Cluj-Napoca, România 

Name and address of employer Higher Education/Research 

  

Dates 2009 -2015 

Occupation or position held Associate Professor (UHD1) 

Main activities and responsibilities Teaching – I have designed, coordinated and taught several courses at the Bachelor and Research 
Masters level (Organizational Behaviour; Advances in Organization Studies; Social and Human 
Capital of Groups). I also teach various topics in executive education.  
Research –I conduct research in three main areas: group dynamics, organizational decision making 
and social stereotypes and prejudice in organizations;  
Management – between September 2008 and 2014 I was the leader of the Organizational Behavior 
research group in the department of Organisation Studies – main attribution is the coordination of 
research activities in the research program entitled “Cognitive-Affective Dynamics of Organizational 
Groups” (4 researchers and 3 PhD students); 
Supervision/coordination – 5 PhD students graduated between 2007 and 2013, one is scheduled to 
defend in November 2014 and two others in January 2015, moreover, several regular and Research 
Master students have graduated under my supervision. 

 Editorial activities – I was a member of the editorial board of Journal of Community and Applied Social 
Psychology as well as Journal of Managerial Psychology; I also serve as the editor of Team 
Performance Management 

Name and address of employer Tilburg University, 2,Warandelaan, POBox 90153, 5000LE Tilburg, Netherlands 

Type of business or sector Higher Education/Research 
  

Dates November 2003 – September 2009 

Occupation or position held Assistant Professor 
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Main activities and responsibilities Teaching – I have designed, coordinated and taught two courses at the Bachelor and Masters level 
(Organizational Behaviour, Complexity within Organizations); 
Research – I conducted research in three main areas: group dynamics, organizational decision 
making and social stereotypes and prejudice in organizations. As of 2003 I have published several 
scientific papers in international journals and I have edited/written several scientific books (see the 
publication list in the annexes);  
Management – Starting with September 2007 I am the director of the Research Masters, Organisation 
Studies track – main attribution is the coordination of educational activities in the track and the 
mediation of student-staff relationships; 
Supervision/coordination – involved in supervising PhD students and several MA and BA students 
have graduated under my supervision.  

Name and address of employer Tilburg University, 2,Warandelaan, POBox 90153, 5000LE Tilburg, Netherlands 

Type of business or sector Higher Education/Research 
  

Dates September 1999 – October 2003 

Occupation or position held Assistant Professor 

Main activities and responsibilities Teaching – I have designed, coordinated and taught several courses at the Bachelor and Masters 
level (Social Psychology, Organizational Diagnosis, Knowledge Management in Organizations, 
Negotiation Techniques); 
Research – I have conducted research in two main areas: group dynamics and organizational 
decision making. 

Name and address of employer “Babeş-Bolyai” University, 1, Mihail Kogălniceanu, 400084 Cluj-Napoca, Romania 

Type of business or sector Higher Education/Research 
  

Dates October 1998 – April 2000 

Occupation or position held Counsellor and between February 1999 and March 2000 Project manager  

Main activities and responsibilities As a counsellor I conducted psychological evaluations of children with behavioural disorders and I 
have designed interventions to address these disorders. I have contributed to the reorganization of a 
recovery program aimed at helping children with school abandon to finalize their general education. 
As project manager the main attribution was the coordination of the Recovery Program Children with 
School Abandon. 

Name and address of employer Christiana Social School, 10-12, Aleea Moldoveanu, 400682 Cluj-Napoca, Romania 

Type of business or sector Special Education 
  

Education and training  
  

Dates February 2012 – May 2014 

Title of qualification awarded Habilitation in Psychology 

Principal subjects/occupational skills 
covered 

Habilitation thesis title “Reflections on the cognitive and affective dynamics of teams” 

Name and type of organisation 
providing education and training 

“Babeş-Bolyai” University, Cluj-Napoca Romania 

Level in national or international 
classification 

ISCED 6 

  

Dates September 2001 – September 2003 

Title of qualification awarded PhD (Doctorate in Organizational Psychology) 

Principal subjects/occupational skills 
covered 

PhD thesis title “Formal Group Decision-Making: A Social Cognitive Approach” 

Name and type of organisation 
providing education and training 

Tilburg University (external PhD student) 

Level in national or international 
classification 

ISCED 6 

  

Dates October 1999 – October 2000 

Title of qualification awarded MA (Masters in Clinical and Medical Psychology) 
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Principal subjects/occupational skills 
covered 

Thesis title: “The Identification and Evaluation of Dysfunctional Cognitive Schema in Personality 
Disorders” 

Name and type of organisation 
providing education and training 

“Babeş-Bolyai” University, Cluj-Napoca Romania  

Level in national or international 
classification 

ISCED 5 

  

Dates October 1996 – October 1999 

Title of qualification awarded BA (Bachelor in Psychology) 

Principal subjects/occupational skills 
covered 

Thesis title: “Characteristics of the Relationship Between Interference and Cognitive Inhibition in 
Schizophrenia” 

Name and type of organisation 
providing education and training 

“Babeş-Bolyai” University, Cluj-Napoca Romania 

Level in national or international 
classification 

ISCED 5 

  

Personal skills and competences  
  

Mother tongue(s) Romanian 
  

Other language(s) English, French, Dutch 

Self-assessment  Understanding Speaking Writing 

European level (*)  Listening Reading Spoken interaction Spoken production  

English  C1 Proficient user C1 Proficient user C1 Proficient user C1 Proficient user C1 Proficient user 

French  B2 Independent user B2  Independent user B1 Independent user B1 Independent user A1 Basic user 

Dutch  B1 Independent user B1 Independent user A2 Basic user A2 Basic user A1 Basic user 

 (*) Common European Framework of Reference for Languages 

  

Research outcomes Published more than 180 papers in peer reviewed journals, of which 150 in journals listed in the 
ISI Web of Science (110 as corresponding or first author), 28 in A-ranked journals and 7 others 
in A*-ranked journals in the ABDC list, including journals like Journal of Applied Psychology, 
Organizational Behavior and Human Decision Processes, Human Relations, Journal of 
Information Technology, British Journal of Psychology, Organization Studies, British Journal of 
Psychology, Studies in Higher Education, Group Decision and Negotiation, British Journal of 
Social Psychology. The papers published in the journals listed on the ISI WoS attracted more 
than 2700 citations, yielding an H-index of 31, while the number of citations recorded in Google 
Scholar is in excess of 7400, yielding an H-index of 46. 

 
  

Teaching competencies Developed and taught courses in the following fields: Organizational Behavior, Social Psychology, 
Organizational Psychology, Personality Psychology, Cognitive Psychology, Educational Psychology. 

 
  

Computer skills and competences Expert pc user (Word, Excel, PowerPoint, SPSS, AMOS, Statistica). 
  

Driving licence Romanian and Dutch licenses for private motor vehicles. 
  

Annexes Publication list, details on research and teaching related activities 

 
 



 

Publications Petru L. Curșeu 

Authored books 

 CURŞEU, P. L. (2003). “Formal Group Decision Making. A Social Cognitive Approach” 

(English), ASCR Press, Cluj-Napoca (RO) (248 pg), ISBN 973-7973-00-3. 

 MICLEA, M. & CURŞEU, P. L. (2003). “Modele neurocognitive” (Neurocognitive Models) 

(Romanian), ASCR Press, Cluj Napoca (RO) (242 pg), ISBN 973-85876-3-8. 

 CURŞEU P. L. & BOROŞ S. (2004). “Femeia manager între reprezentare şi realitate socială” 

(The Women Manager Between Social Representation and Social Reality) (Romanian), 

ASCR Press, Cluj-Napoca (RO) (153 pg), ISBN 973-7973-09-7. 

 CURŞEU P. L. (2007). “Grupurile în organizaţii” (Groups in Organizations) (Romanian). 

Polirom, Iasi, (RO) (400pg), ISBN 978-973-681-849-3. 

Edited volumes 

 CURŞEU, P. L. (2006). “Group Composition and Effectiveness” (English), ASCR Press, Cluj-

Napoca (RO) (334 pg), ISBN 973-7973-38-0. 

 VERMEULEN, P. A. M. & CURŞEU, P. L. (2008). “Entrepreneurial Strategic Decision-Making. 

A Cognitive Perspective” (English), Edward Elgar, Cheltenham, (240pg), ISBN 978-1-

847209030.  

Course manuals 

 CURŞEU P. L. (2005). “Complexity within Organizations” (English) Pearson Education Ltd, 

Essex (GB) (452pg), ISBN 978-1-84479-490-3. (second edition 2007, ISBN 978-1-

846587108). 

Inaugural address 

 CURŞEU P. L. (2022). “Diversity and Social Acceptance” (English) Global Academic Press 

(NL) (28pg), ISBN 978-94-6469-155-9.  

 

Papers published in ISI listed journals 

1. TUCALIUC, M., CURŞEU, P. L., MUNTEAN, A. F. & BUZEA, I. M. (in press). Too complex to 

follow! Principals’ strategic cognitive complexity, teachers’ organizational identification 

and school outcomes. Educational Management Administration & Leadership.. doi: 

10.1177/17411432241300277 



2. BLOM, B. C. & CURŞEU, P. L. (2026). Discussability ethical values, constructive controversy 

and innovative work behavior in teams. Journal of Organisational Studies and 

Innovation, 13, 2 

3. OLAR, N. I., CURŞEU, P. L.,TRIF, S. R. & MANOLE, E.C. (2026). Sociopathic AI and reliance 

on career advice: A vignette study comparing human and AI-generated 

recommendations. International Journal of Human-Computer Interaction. doi: 

10.1080/10447318.2026.2619618 

4. VAN RIJSWIJK, J. & CURŞEU, P. L. (in press). Neurodivergence and well-being: the 

fulfillment of fundamental psychological needs, work-related stress, and life satisfaction. 

British Journal of Psychology. doi:10.1111/bjop.70057 

5. BUSCH, C.; CURŞEU, P. L. & NEESSEN, P. C. M. (in press). A game of adoption – but playing 

by whose rules? Safety Science.  

6. CURŞEU, P. L.; TRIF, S. R.; VAN RIJSWIJK, J.; FODOR, O.C. & MANOLE, E.C. (in press). Who 

belongs and who leads? Experimental evidence on bias against neurodivergent 

employees and leaders. Journal of Organizational Effectiveness: People and 

Performance.  

7. MANDU, C., SMOKER, A. & CURŞEU, P. L. (in press). Using heuristics to glide an Airbus 

A320 following All-Engine Failure in cruise: A simulator-based experimental study. 

Ergonomics. doi: 10.1080/00140139.2025.2605048  

8. MUNTEAN, A. F., CURŞEU, P. L., TUCALIUC, M. & OLAR, N. I. (2026). Dysfunctional 

cognition, social support and counterproductive work behaviors in schools. Central 

European Management Journal, 33, 2. doi: 10.1108/CEMJ-05-2024-0155 

9. BELLONI, G. & CURŞEU, P. L. (in press). Anthropomorphic AI: Sociopathic AI features as 

predictors of career opportunities and threats perceived by pilots in commercial aviation. 

The International Journal of Aerospace Psychology. doi: 

10.1080/24721840.2025.2531746    

10. CURŞEU, P. L., MUNTEAN, A. F. & TUCALIUC, M. (in press). Mistrust cognitive schemas, 

COVID-19 rumination tendencies as antecedents of depression and anxiety in teachers. 

Teacher Development. doi: 10.1080/00140139.2025.2605048 

11. VAN RIJSWIJK, J. & CURŞEU, P. L. (in press). Employee diversity networks: A multilevel 

framework of their functions, governance, and dilemmas. International Journal of Ethics 

and Systems.doi: 10.1108/IJOES-12-2024-0401 

12. KHALID, F.; CURŞEU, P. L.; VOINEA, C. L.; XINHUI, S.  & SRIVASTAVA, M. (2026). Green 

Investing and Corporate Environmental Violations: Do CEO ability and female directors’ 

matter? Business Ethics, the Environment & Responsibility, 35(1):146–163. doi: 

10.1111/beer.12782 

https://doi.org/10.1111/bjop.70057
https://doi.org/10.1080/00140139.2025.2605048
https://doi.org/10.1080/00140139.2025.2605048


13. BRIA, M.; COCIŞ, (FLEŞTEA), A. M.; TRIF, S.R.; CURŞEU, P. L.; FODOR, O. C. & HEILMAN, R. 

M. (2026). Gender and pregnancy discrimination in the selection process. Does it (still) 

exist? Gender, Work & Organization, 33 (1), 219–233. doi: 10.1111/gwao.70039 

14. CURŞEU, P. L., VAN RIJSWIJK, J. & SCHRUIJER, S. G. L (2025). Collaborative and shared 

leadership dynamics in healthcare action teams: A systematic literature review. Journal 

of Healthcare Leadership, 17, 877–899. doi: 10.2147/JHL.S520534 

15. PLUUT, H., ILIES, R., CURŞEU, P. L. & SAVANI, K. (2025). The Things I Do for You… and for 

Myself: Dyadic and Dynamic Effects of Social Support in Dual-Earner Couples.  Journal of 

Business and Psychology, 40 (6), 1337–1353 doi: 10.1007/s10869-025-10020-z 

16. CURŞEU, P. L., TUCALIUC, M. & MUNTEAN, A. F. (2025). An actor-partner-

interdependence model of trust, engagement and satisfaction with the school in parent-

adolescent dyads. Europe's Journal of Psychology, 21(4), 366-377. doi: 

10.5964/ejop.15335 

17. VAN RIJSWIJK, J., CURŞEU, P. L. & VAN OORTMERSSEN, L. (2025). The salience of the 

invisible: Insights into the evolution, workings, and relational challenges of employee 

neurodiversity networks. Employee Relations, 47 (7): 1121–1140. Doi: 10.1108/ER-09-

2024-0505  

18. URSU, A.; CURŞEU, P. L.; TRIF, S. R.; COCIŞ (FLEŞTEA), A. M. (2025). Cryptocurrencies and 

the entrepreneurial mindset: The role of  financial literacy in driving adoption. 

Administrative Sciences, 15(10), 403. doi: 10.3390/admsci15100403 

19. VAN RIJSWIJK, J.; CURŞEU, P. L.; MAATHUIS, C. & MERTENS, G. (2025). Diversity washing: 

A systematic literature review and future research agenda. Corporate Governance, 25 

(8): 195–214. doi: 10.1108/CG-11-2024-0600 

20. KHALID, F., CURŞEU, P. L., SRIVASTAVA, M., XINHUI, S. & VOINEA, C. L. (2025). Normative 

institutional pressures and corporate green development: Evidence from a quantile 

regression approach. Applied Economics Letters, 32, 17, 2494-2498. doi: 

10.1080/13504851.2024.2334441 

21. OȚOIU, C., CURŞEU, P. L., & RAȚIU, L. (2025). Skeptical Optimism Scale (SkO): Initial 

Development and Validation. Behavioral Sciences, 15(8):1017. doi: 10.3390/bs15081017 

22. VAN RIJSWIJK, J., CURŞEU, P. L. & VAN OORTMERSSEN, L. (2025). Unlocking 

neurodiversity: The role of horizontal differentiation and social cognitive integration as 

antecedents of team performance. Team Performance Management, 31, 3/4, 116-132. 

doi: 10.1108/TPM-09-2024-0097 

23. AMANALACHIOAIE, A., DIACONU-GHERASIM, L. & CURŞEU, P. L. (2025). Dispositional 

optimism and social networks.  Psihologija, 58, 3, 251-271. doi: 10.2298/PSI240309005A 

https://doi.org/10.1108/ER-09-2024-0505
https://doi.org/10.1108/ER-09-2024-0505
https://doi.org/10.1080/13504851.2024.2334441
https://doi.org/10.1108/TPM-09-2024-0097


24. MANOLE, E.C., CURŞEU, P. L. & TRIF, S.R. (2025). The differentiation – integration paradox 

of hybrid work: A focus  

group exploration of group and individual mechanisms. Administrative Sciences, 15, 6, 

201. doi: 10.3390/admsci15060201.  

25. TUCALIUC, M., RATIU, L., CURŞEU, P. L. & MUNTEAN, A. F. (2025). The bright and dark 

sides of distributed leadership in schools: A joint structural and functional perspective on 

distributed leadership, work performance and job satisfaction. Education Sciences, 15, 4, 

481.doi: 10.3390/educsci15040481 

26. BLOM, B. C. & CURŞEU, P. L. (2025). A multilevel investigation of the relationship between 

ethical organizational culture and psychological safety: Do simple organizational 

interventions work? Journal of Organizational Change Management, 38 (2), 378-392. 

doi:10.1108/JOCM-06-2024-0345.  

27. VAN RIJSWIJK, J. & CURŞEU, P. L. (2025). Formal versus self-identified neurodivergence: A 

comparative study in  

work environments. Behavioral Sciences, 15(4), 420. doi: 10.3390/bs15040420 

28. WEVERS, H. T., CURŞEU, P. L. & VOINEA, C. L. (2025). The implications of the EU Cohesion 

Policy Instruments and cross-border cooperation projects on social entrepreneurship in 

Euregions. Innovation: The European Journal of Social Science Research, 38, 1, 280–300. 

doi: 10.1080/13511610.2024.2403455 

29. BLOM, B. C. & CURŞEU, P. L. (2025). Coaching ethical values: An empirical investigation in 

mentoring dyads of the relationship between engaging leadership and ethical 

organizational values. Administrative Sciences, 15 (3) 90 doi: 10.3390/admsci15030090 

30. WEVERS, H. T., VOINEA, C. L. & CURŞEU, P. L. (2025). Social entrepreneurial ecosystems in 

Euroregions. Social Enterprise Journal, 21, 1, 67-90. doi: 10.1108/SEJ-02-2024-0014   

31. KHALID, F.; NAVEED, K.; VOINEA, C. L.; CURŞEU, P. L. & XINHUI, S. (2024). Organizational 

stakeholders and environmental sustainability investment: does China’s regional 

heterogeneity matter? Society and Business Review, 19, 3 , pp.381-402, doi: 

10.1108/SBR-03-2023-0085 

32. CREMERS, E. E. & CURŞEU, P. L. (2024). Organizational value streams as multiteam 

systems: An ethnographic case study, Journal of Organizational Ethnography, 13, 3, 372-

293. doi: 10.1108/JOE-04-2024-0016 

33. MUNTEAN, A. F., CURŞEU, P. L. & TUCALIUC, M. (2024). Too many friends, too little care: 

An exploration of the relational benefits and costs of friendship for academic self-efficacy, 

depression and anxiety in adolescence. Psychology, Health & Medicine, 29, 10, 1792–

1806. doi: 10.1080/13548506.2024.2407440 

https://doi.org/10.3390/educsci15040481
https://doi.org/10.1108/JOCM-06-2024-0345
https://doi.org/10.1080/13511610.2024.2403455
https://doi.org/10.1108/SEJ-02-2024-0014
https://doi.org/10.1108/SBR-03-2023-0085
https://doi.org/10.1108/JOE-04-2024-0016
https://doi.org/10.1080/13548506.2024.2407440


34. VAN RIJSWIJK, J., CURŞEU, P. L. & VAN OORTMERSSEN, L. (2024). Neurodivergence and 

boundary spanning as predictors of social skills and diversity climate, Administrative 

Sciences, 14, 11, 285; doi: 10.3390/admsci14110285 

35. TELECAN, M. I, CURŞEU, P. L. & RUS, C. L. (2024). How many friends at work are too 

many? The non-linear association between the number of friends, social support and 

mental well-being. Central European Management Journal, 32, 4, 604-617.  doi: 

10.1108/CEMJ-09-2023-0372 

36. MANOLE, E.C., CURŞEU, P. L., OLAR, N. I. & FODOR, O.C. (2024). Believing in change: 

Predicting identification, performance, and ethical culture during an acquisition case in 

Romania. Administrative Sciences, 14, 10, 243. doi: 10.3390/admsci14100234 

37. SCHRUIJER, S.G.L; TAILLIEU, T.; VANSINA, L. & CURŞEU, P. L. (2024). Creating space for 

playfully learning to collaborate across organizational boundaries. Team Performance 

Management: An International Journal, 30, 3/4, 93-102. doi: 10.1108/TPM-10-2023-

0075  

38. TELECAN, M. I, CURŞEU, P. L., RUS, C. L. & RAȚIU, L. (2024). Expectations and experiences 

of group conflict during military training exercises and their impact on deployment self-

efficacy: The role of positive psychological capital, Team Performance Management: An 

International Journal, 30, 3/4, 45-61. doi: 10.1108/TPM-10-2023-0074 

39. CANIËLS, M. C. J. & CURŞEU, P. L. (2024). Satisfied on our own, yet ready to leave 

together: An actor-partner-interdependence mediation model on job satisfaction and 

turnover intentions in leader-follower dyads. British Journal of Psychology, 115, 3, 386-

405, doi: 10.1111/bjop.12694 

40. CANIËLS, M. C. J. & CURŞEU, P. L. (2024). Contagious resilience - How leaders’ resilient 

behaviour promotes followers’ resilient behaviour. Leadership & Organizational 

Development Journal, 45, 5, 754-775, doi: 10.1108/LODJ-09-2023-0474 

41. SCHOLTES, C., TRIF, S.R. & CURŞEU, P. L. (2024). Managerial rationality, dysfunctional 

cognition, and organizational decision comprehensiveness, Journal of Organizational 

Change Management, 37, 3, 490-503, doi: 10.1108/JOCM-01-2024-0021  

42. GHEORGHE, A., CURŞEU, P. L. & FODOR, O. C. (2024). Personality and humor in groups: 

Implications for collective emotional intelligence, psychological safety and satisfaction. 

Team Performance Management: An International Journal, 30 (1/2), 1-22, doi: 

10.1108/TPM-07-2023-0054 

43. CREMERS, E. E. & CURŞEU, P. L. (2024). Mind the (identification) gap: Dynamics of 

identification foci in multiteam systems and their impact on innovative work behavior, 

Systems Research and Behavioral Science, 41, 3, 413-427 doi: 10.1002/sres.2978 

https://doi.org/10.1108/CEMJ-09-2023-0372
https://doi.org/10.1108/TPM-10-2023-0075
https://doi.org/10.1108/TPM-10-2023-0075
https://doi.org/10.1108/TPM-10-2023-0074
https://doi.org/10.1111/bjop.12694
https://doi.org/10.1108/LODJ-09-2023-0474
https://doi.org/10.1108/JOCM-01-2024-0021
https://doi.org/10.1108/TPM-07-2023-0054
https://doi.org/10.1002/sres.2978


44. MANOLE, E.C. & CURŞEU, P. L. (2024). Stress-related growth in the early stages of the 

COVID-19 pandemic: Evidence from a panel study. Personality and Individual 

Differences, 222, 112578, doi: 10.1016/j.paid.2024.112578 

45. SCHRUIJER, S.G.L. & CURŞEU, P. L. (2024). A system psychodynamic perspective on 

collaborative leadership in multiparty systems: Learnings from a behavioral simulation. 

Journal of Organizational Ethnography, 13, 1, 47-62. doi: 10.1108/JOE-08-2023-0048 

46. GHEORGHE, A. & CURŞEU, P. L. (2024). From I to We in humor research: A systematic 

review of the antecedents and consequences of humor in groups, HUMOR: International 

Journal of Humor Research, 37, 1, 47-85. doi: 10.1515/humor-2023-0088 

47. CURŞEU, P. L. & SCHRUIJER, S.G.L. (2024). Leading without position power: Preliminary 

validation of the Multiparty Collaborative Leadership Scale (MCLS), International Journal 

of Conflict Management, 35, 2, 411-426. doi: 10.1108/IJCMA-01-2023-0014 

48. VAN RIJSWIJK, J., CURŞEU, P. L. & VAN OORTMERSSEN, L. (2024). Cognitive and 

neurodiversity in groups: A systemic and integrative review. Small Group Research,  55, 1, 

44-88. doi: 0.1177/10464964231213564 

49. GHEORGHE, A., CURŞEU, P. L. & FODOR, O. C. (2023). Jokes and quarrels: A cross-cultural 

investigation of humor and conflict transformation in groups. International Journal of 

Conflict Management, 34, 5, 945-960. doi: 10.1108/IJCM-02-2023-27 

50. TUCALIUC, M., CURŞEU, P. L. & MUNTEAN, A. F. (2023). Does distributed leadership 

deliver on its promises in schools? Implications for teachers’ work satisfaction and self-

efficacy. Education Sciences, 13, 10, 1058, doi: 10.3390/educsci13101058. 

51. GHEORGHE, A., FODOR, O. C. , CURŞEU, P. L., TRIF, S. & CIREBEA, L. (2023). The effect of 

humor and perceived social interdependence on teamwork engagement in student 

groups. Current Psychology,  42,  23830–23841 doi:10.1007/s12144-022-03482-4 

52. GHEORGHE, A. & CURŞEU, P. L. (2023). Leading through affiliation: The effect of humor 

type and gender on likelihood of being perceived as a leader. Current Psychology,  42,  

23028–23039, doi: 10.1007/s12144-022-03383-6 

53. CREMERS, E. E. & CURŞEU, P. L. (2023). Empowering leadership during the COVID-19 

outbreak: Implications for work satisfaction and effectiveness in organizational teams, 

Frontiers in Psychology, 14: 1095968, doi: 10.3389/fpsyg.2023.1095968 

54. TRIF, S.R., CURŞEU, P. L. & FODOR, O. C. (2023). Individual versus group negotiation in 
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